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1.2 OF THE 12 COMMITMENTS, WHICH DO YOU FEEL ARE MOST 

CHALLENGING AND WITH WHICH YOU WOULD LIKE MORE 
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2.1 PLEASE SHARE WHAT YOUR ORGANIZATION IS DOING REGARDING 
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SECTION 3 

 

3.1 HOW HAS YOUR ORGANIZATION APPROACHED DIVERSITY? 
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The table below outlines the changes between the baseline survey and the 2021 reporting survey 

by ranking the top diversity approaches employed by all respondents in their organizations. 

KEY CHANGES 
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3.2 IN YOUR VIEW, WHAT DOES A DIVERSE ORGANIZATION LOOK LIKE? 
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3.3 PLEASE EXPLAIN ACTIVITIES YOUR ORGANIZATION IS CURRENTLY 

ENGAGED IN TO COMBAT RACISM AND DISCRIMINATION, AND 

IMPROVE DIVERSITY, EQUITY, AND INCLUSION, FOCUSING ON 

RACIAL DIVERSITY. 
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3.4 PLEASE EXPLAIN ACTIVITIES YOUR ORGANIZATION IS CURRENTLY 

ENGAGED IN TO IMPROVE GENDER DIVERSITY. 
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3.5 WHAT OPPORTUNITIES EXIST IN YOUR ORGANIZATION TO 

INCREASE DIVERSITY AND ADDRESS THE ISSUE OF 

MICROAGGRESSIONS? 
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3.6 MY ORGANIZATION HAS IMPLEMENTED THE FOLLOWING METRICS 

TO MEASURE PROGRESS WITH DIVERSITY EFFORTS/INITIATIVES 
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3.7 DOES THE DIVERSITY OF YOUR STAFF REFLECT THE COMMUNITY 
YOU SERVE? 
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3.8 ORGANIZATIONAL DEMOGRAPHY 

 

 

2. What is the representation of people of color on your Board of Directors and Advisory 

Board? 
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3. To the best of your knowledge, what percent of your leadership, researchers, and staff 

identify as Asian, Biracial/Mixed, Black, Hispanic, Middle Eastern North African, 

Native Hawaiian, or other Pacific Islander or White? 

Asian: 

Biracial/Mixed:  

. 
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Black: 

Hispanic/Latino/Spanish: 
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Middle Eastern/North African: 

Native Hawaiin/Other Pacific Islander: 
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3.9 TO YOUR KNOWLEDGE HAS YOUR ORGANIZATION MADE 

MEANINGFUL PROGRESS IN ANY OF THESE DEMOGRAPHICS AREAS IN 

THE LAST YEAR WORKING WITH OiS? IF SO, HOW? 
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SECTION 4 

 

4.1 WE KNOW THAT ORGANIZATIONS ARE DIFFERENT TYPES 

(ACADEMIA AND RESEARCH, THINK TANKS, NGOS, 

PHILANTHROPY). WHAT ARE SOME OF THE UNIQUE CHALLENGES 

YOU FACE IN COMBATING RACISM AND DISCRIMINATION AND 

PROMOTING DEI AT YOUR ORGANIZATION? 

L
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4.2 WE KNOW THAT ORGANIZATIONS HAVE DIFFERENT 

SUBSTANTIVE AREAS OF FOCUS (PEACE AND SECURITY, FOREIGN 

POLICY, ART, NATIONAL SECURITY, HUMAN RIGHTS, MEDIA, 

HUMANITARIAN). WHAT ARE SOME OF THE UNIQUE CHALLENGES 

YOU FACE IN COMBATING RACISM AND DISCRIMINATION IN 

PROMOTING DEI IN YOUR FIELD? 
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4.3 CAN YOU EXPLAIN SOME OF THE CHALLENGES YOU FACE IN 

DEALING WITH THE ISSUE OF MICROAGGRESSIONS AT YOUR 

ORGANIZATION? 

• 

• 

• 
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4.4 HOW WILL YOU MEASURE SUCCESS? 

• 
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• 
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4.5 HAVE THESE ACTIVITIES CHANGED OR EVOLVED BECAUSE OF YOUR WORK 

WITH OIS? IF SO, HOW? 
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4.6 WHAT IS THE BEST WAY TO ENSURE ORGANIZATIONS REMAIN 

ACCOUNTABLE? 
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4.7 HOW ARE STAFF AND LEADERS HELD ACCOUNTABLE FOR ISSUES 

OF RACE AND DISCRIMINATION AND DEI RESULTS IN YOUR 

ORGANIZATION? 

• 

• 

• 

• 

• 
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4.8 WHAT DO YOU WANT TO SEE YOUR ORGANIZATION ACCOMPLISH 

IN THE NEXT YEAR IN COMBATING RACISM AND 

DISCRIMINATION, AND PROMOTING DEI? 

• 

• 

• 
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CONCLUSION 
 

 


